CITY OF ATASCADERO
CONTRACT NUMBER:
_2031 -0i3 (A2)

Side Letter of Agreement
City of Atascadero and SEIU Local 620

The City of Atascadero and Atascadero Police Association (APA) both desire to slowly move
positions that were neither sworn nor dispatch to SEIU as they become vacant in order to be
more consistent with neighboring jurisdictions and to provide more appropriate
representation for these positions. SEIU is amenable to determining whether it is appropriate
to add the position to SEIU at the time of each vacancy. The Code Enforcement position which
is currently represented by APA is currently vacant.

The City of Atascadero and SEIU Local 620 agree to addition of the Code Enforcement Officer
in the July 1, 2021 through June 30, 2024 Memorandum of Understanding (MOU) between SEIU
Local 620 and the City of Atascadero. The MOU is amended as follows:

Section 1.2 Recognition:

a. The City of Atascadero recognizes the Union as the recognized and exclusive
representative for the following classification:

e Code Enforcement Officer
Section 4.1 Salary:

Monthly Salary Effective July 1, 2021

Code Enforcement Officer 25 4,999.31 | 5,249.28 | 5,511.74 | 5,787.33 | 6,076.70

Monthly Salary Effective July 1, 2022

Code Enforcement Officer 25 5,199.29 | 5459.25 | 5,732.21 | 6,018.82 | 6,319.76

Monthly Salary Effective July 1, 2023

Code Enforcement Officer 25 5,381.26 | 5,650.32 | 5,932.84 | 6,229.48 | 6,540.95




Section 4.10 Work Shoes:

The City shall contribute Two Hundred and Fifty ($250.00) Dollars per fiscal year for the
purchase of appropriate footwear to employees in the following positions:

e Code Enforcement Officer

This language shall be in effect beginning April 26th, 2022.

For the City of Atascadero: For SEIU Local 620:
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